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Leadership Recruitment Advert Request Form

Please enter details of your advertisement below and return to the Leadership Recruitment team at leadership.recruitment@eastsussex.gov.uk  

Please allow 10 working days if you wish to advertise with the TES or the Catholic Teachers’ Gazette (CTG). If schools wish to place an advert with the TES and/or the CTG we recommend due to change in their business practice that schools make direct contact with the TES and/or CTG.
For online adverts only with the Council, the length of time is less prescriptive, however we recommend at least 10 working days prior to publication.  This form is for advertising only on the ESCC website.




















Please ensure that you save this form before sending, otherwise all data will be lost

	School details

	School name:
	[bookmark: Text13]     Sandown Primary School and Nursery

	Type of school:
	[bookmark: Dropdown2]Primary
	DfE No.
	8452120

	Address:
	The Ridge, Hastings, East Sussex

	Post code:
	TN34 2AA

	Telephone no.
	01424 436983

	Email address:
	office@sandown.school

	School website:
	Home | Sandown Primary School

	Chair of Governors:
	Full Name: 
Jignash Patel 
Barbara Browing
	School email address:
patelj@sandown.school
browningb@sandown.school

	Chair of Selection Panel if different to Chair of Governors:
	Full Name:
	School email address:

	Governor Selection Panel Members:
	Full Names:
Jignash Patel 
Barbara Browing
Peter Chowney
	School email addresses:
patelj@sandown.school
browningb@sandown.school
chowneyp@sandown.school






	Advert request details

	Job title:
	Headteacher     

	Working Hours:
	32.5
	Contract Type:
	Permanent

	Salary:
	Leadership Pay Range L19 – L24*

	Opening Date:
	[bookmark: Dropdown3]13/02/2026
	Closing Date:
	09/03/2026

	Shortlisting Date
	12/03/2026
	Interview Date(s)
	26/03/2026
27/03/2026



	Other Local Authority Vacancy Websites

	
You may also wish to contact other Councils to request to place an advert for your vacancy on their website, e.g., Kent Teach, Brighton and Hove, and West Sussex etc.  Schools will need to make their own arrangements for this form of advertising as the school will be required to set up their own account for payment purposes.





	DfE Teaching Vacancies Website

	
You may also want to consider adding the vacancy to the DFE's 'Teaching vacancies' website.

As part of the commitment to supporting teacher recruitment and reducing unnecessary costs to schools, the DfE have launched a national recruitment website that is free for schools to use. The website is now called ‘Teaching Vacancies’ and can be used by headteachers looking for staff and teachers looking for jobs.

The vacancy service is being rolled out in phases over geographical areas and adapted in response to how the site is performing.  Schools in East Sussex have now been invited to register and should be able to advertise vacancies once they have accepted the invitation and created an account.

Based on a theory of viral change it is expected that the number of vacancies advertised will increase as the website is used.

Teaching Vacancies

If you have problems using the service, including issues with your account or sign-in, please email teaching.vacancies@education.gov.uk






	Childcare Disqualification Regulations

	The Childcare (Disqualification) and Childcare (Early Years Provision Free of Charge) (Extended Entitlement) (Amendment) Regulations 2018 (“the 2018 Regulations”) apply to this post

See guidance on Webshop (Safeguarding pages) for further information.
	                                     

	
	
This post is covered by the Childcare Disqualification Regulations 2018.

The school will need to ensure that they are not knowingly employing a person who is disqualified under the 2018 Regulations in connection with relevant childcare provision. Accordingly, the successful candidate will be required to demonstrate to the school, by completing a self-declaration form as part of the pre-employment checks process, that they have not been disqualified under the 2018 Regulations.

If the preferred candidate is found to be disqualified under the 2018 Regulations, the offer of employment will be subject to the application by the preferred candidate to Ofsted for a waiver and the receipt of a waiver from Ofsted.




	Recruitment Agencies

It is a matter for a Governing Board whether they wish to accept an application for a leadership position via a Recruitment Agency on behalf of the candidate.  However, Governors should be aware that if the decision is taken to provide a recruitment pack, short list the applicant and then offer employment to the candidate following the selection process, the school will be liable for significant costs in the form or a possible finder’s fee, and, in some cases on-going costs, e.g., 20 % of salary for the first 13 months of employment.   All costs to the school will be subject to the terms and conditions of provided by the agency.

The Council is aware of the impact that such a transaction could have on an individual school’s budget.

If a Governing Board wishes to make it clear in their advert for the vacancy that they do not wish to be contacted by a Recruitment Agency, and the GB chooses to select HR03 – Recruitment Administration for the Services to Schools webshop, then we recommend that a statement such as the following example is inserted into the recruitment advertisement that is published nationally/locally for the vacancy:


	
For a recruitment pack please contact: Leadership.Recruitment@eastsussex.gov.uk

Please note that recruitment packs for this vacancy will only be provided directly to an individual considering applying to our school for this opportunity.  This school does not enter into business with Recruitment Agencies, or other commercial organisations, on behalf of their client’s seeking employment.

Please note that this text has been highlighted solely to bring this to your attention, there is no need to highlight the text in an advert.





	Advert text

	
Sandown Primary School and Nursery is seeking to appoint an ambitious and values-driven Headteacher to lead our two-form entry (Group 3) Local Authority maintained school, serving a diverse community in Hastings, East Sussex.
Judged ‘Good’ by OFSTED in January 2025, Sandown is well placed for its next phase of development. We are not part of an academy trust, valuing instead the professional autonomy and local accountability this brings, while working in close partnership with ten local schools through the East Hastings Alliance, supporting collaboration, shared practice and system leadership.
Set within 12 acres of extensive grounds, including a diverse, wooded environment, Sandown provides exceptional opportunities for sport, outdoor learning and our distinctive Sandown Outdoors approach — learning in, about and through our natural environment. This forms a key pillar of our curriculum intent and our commitment to developing children’s Cultural Capital.
We are proud of our experienced, skilled and committed staff team, who work collaboratively to design and deliver a curriculum tailored to the needs of our children. Staff wellbeing and work–life balance are genuine priorities, recognised as essential to sustaining high performance and positive culture.
The Role
The Headteacher will provide strategic, instructional and operational leadership, ensuring that:
· A clear and compelling vision for the school is articulated and lived
· High-quality teaching and learning are consistently secured
· The curriculum is ambitious, inclusive and responsive to pupil need
· Safeguarding, equality and wellbeing are embedded across the school
· Resources, systems and structures are deployed effectively to support impact
· Strong relationships with governors, the Local Authority and partner schools are maintained

The Successful Candidate Will:
· Demonstrate leadership aligned to the NPQH and Headship Standards
· Set and sustain a culture of high expectations, professional trust and continuous improvement
· Lead curriculum development that builds knowledge, skills and Cultural Capital
· Develop, support and retain staff through effective people and talent management
· Use evidence and data intelligently to inform strategic decision-making
· Engage confidently with accountability, governance and external stakeholders
· Contribute beyond the school through collaboration within the East Hastings Alliance
We Offer:
· A well-established Local Authority school with a strong community identity
· A committed, experienced staff team open to innovation and professional growth
· Extensive outdoor learning provision and a distinctive curriculum offer
· Opportunities for system leadership through local partnership working
· A supportive governing body and Local Authority
· A leadership role where wellbeing and work–life balance are genuinely valued
This is an exciting opportunity for a Headteacher who is passionate about making a difference through high-quality education, inclusive leadership and a belief in the potential of every child.
Please contact the school office to arrange a school visit. 
Visit dates: 26th & 27th February 2026
Telephone: 01424 436983
Email: office@sandown.school




	
Sandown Primary School and Nursery is committed to safeguarding and promoting the welfare of children and young people and expect all staff and volunteers to share this commitment. We will ensure that all our recruitment and selection practices reflect this commitment. All successful candidates will be subject to Disclosure and Barring Service checks along with other relevant employment checks.





	For use by Employee Services/HR only

	Date received:
	     
	Dated actioned:
	     



NB: Please ensure all boxes are completed before the submission of this form. Any missing information may cause delays in the publication of your advert.
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